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ORGANIZATIONS AND FUNCTIONS

1. The Defense Equal Opportunity Council
(DEOC) shall:

a. Coordinate policy and review the mili-
tary and civilian EO programs.

b. Monitor progress of program elements.

c. Advise the Secretary of Defense on poli-
cies for EO matters.

d. Assist in developing policy guidance for
education and training in EO and human re-
lations for DoD personnel.

2. The DEOC is Chaired by the Assistant Sec-
retary of Defense/Force Management and Per-
sonnel (ASD(FM&P)). Other members are the
Assistant Secretary of Defense for Reserve
Affairs (ASD(RA)); the Assistant Secretary
of the Air Force for Manpower and Reserve
Affairs (ASAF(M&RA)); the Assistant Sec-
retary of the Army for Manpower and Re-
serve Affairs (ASA(MRA)); the Assistant Sec-
retary of the Navy for Manpower and Re-
serve Affairs (ASN(M&RA)); and the Director
of Administration and Management, Office
of the Secretary of Defense (DA&M, OSD).

3. DEOMI is a DoD Field Activity Operating
Under the Supervision, Direction, and Policy
Guidance of the ASD(FM&P). Located as a
tenant on an established military installa-
tion, DEOMI shall be supported administra-
tively and logistically by the Military De-
partment responsible for the host installa-
tion.

a. The mission of DEOMI is to enhance
combat and/or operational readiness through
improved leadership by functioning as the
DoD center of excellence in all facets of mili-
tary EO and human relations education and
training to include the following:

(1) Providing primary training for all DoD
military and civilian personnel assigned to
military EO billets (to include the U.S. Coast
Guard), and staff officers who directly man-
age EO and human relations programs.

(2) Performing EO and human relations re-
search in conjunction with the Military
Services and acting as a clearing house to
monitor and disseminate research findings
on EO and human relations.

(3) Providing assistance or consultation
services in DoD organizations in developing
specific curricula and training for EO and
human relations education, and particular
training for the PME systems within the
Military Services; and serving in an advisory
capacity to other Agencies in education, in-
dustry, and the private sector, as determined
by the Commandant.

(4) Disseminating educational training ma-
terials to assist EO advisors and human rela-
tions instructors in remaining current in the
EO subject area and in otherwise developing
professionally.

(5) Performing special research-related
projects in support of the DEOC.

32 CFR Ch. | (7-1-99 Edition)

(6) Operating and administering the De-
fense EO Electronic Bulletin Board to sup-
port EO advisors and specialists throughout
the Military Services.

(7) Serving as a focal point and depository
for data and research on the EO climate and
sexual harassment in the Military Services.

b. The following applies to appointments
to DEOMI:

(1) The Commandant shall be appointed by
the ASD(FM&P). This position shall rotate
among representatives nominated by the De-
partments of the Army, Navy, and Air Force.

(2) The ASD(FM&P) shall establish criteria
for assigning officers and enlisted personnel
from the Military Departments, including
the Coast Guard, National Guard, and Re-
serves to faculty and staff positions at
DEOMI.

4. The DEOMI BOV is an Advisory Body to
the ASD(FM&P). The Board is established by
charter and serves as an external source of
expertise to ensure periodic review of the ob-
jectives, policies, and operations of DEOMI.

PART 53—WEARING OF THE
UNIFORM

Sec.
53.1 Purpose.
53.2 Policy.

AUTHORITY: 5 U.S.C. 301, 10 U.S.C. 772.

§53.1 Purpose.

This part prescribes limitations on
wearing of the uniform by members of
the Armed Forces, and establishes pol-
icy with respect to wearing of the uni-
form by former members of the Armed
Forces.

[35 FR 1236, Jan. 30, 1970]

§53.2 Policy.

(a) Members of the Armed Forces (in-
cluding retired members and members
of reserve components). The wearing of
the uniform is prohibited under any of
the following circumstances:

(1) At any meeting or demonstration
which is a function of, or sponsored by
an organization, association, move-
ment, group, or combination of persons
which the Attorney General of the
United States has designated, pursuant
to E.O. 10450 as amended, as totali-
tarian, fascist, communist, or subver-
sive, or as having adopted a policy of
advocating or approving the commis-
sion of acts of force or violence to deny
others their rights under The Constitu-
tion of the United States, or as seeking
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to alter the form of Government of the
United States by unconstitutional
means.

(2) During or in connection with the
furtherance of political activities, pri-
vate employment or commercial inter-
ests, when an inference of official spon-
sorship for the activity or interest
could be drawn.

(3) Except when authorized by com-
petent Service authority, when partici-

pating in activities such as public
speeches, interviews, picket lines,
marches, rallies or any public dem-

onstrations (including those pertaining
to civil rights), which may imply Serv-
ice Sanction of the cause for which the
demonstration or activity is con-
ducted.

(4) When wearing of the uniform
would tend to bring discredit upon the
Armed Forces.

(5) When specifically prohibited by
regulations of the department con-
cerned.

(b) Former members of the Armed
Forces. (1) Unless qualified under an-
other provision of this part or under
the provisions of 10 U.S.C. 772, former
members who served honorably during
a declared or undeclared war and whose
most recent service was terminated
under honorable conditions may wear
the uniform in the highest grade held
during such war service only upon the
following occasions and in the course
of travel incidents thereto:

(i) Military funerals, memorial serv-
ices, weddings, and inaugurals.

(i) Parades on national or State holi-
days; or other parades or ceremonies of
a patriotic character in which any ac-
tive or reserve U.S. military unit is
taking part.

(2) Wearing of the uniform or any
part thereof at any other time or for
any other purpose is prohibited.

(c) Medal of Honor holders. Persons
who have been awarded the Medal of
Honor may wear the uniform at their
pleasure except under the cir-
cumstances set forth in paragraph (a)
of this section.

[35 FR 1236, Jan. 30, 1970]

§54.3

PART 54—ALLOTMENTS FOR CHILD
AND SPOUSAL SUPPORT

Sec.
54.1
54.2
54.3
54.4
54.5
54.6

AUTHORITY: 15 U.S.C. 1673, 37 U.S.C. 101, 42
U.S.C. 665.

SOURCE: 51 FR 23755, July 1, 1986, unless
otherwise noted.

Purpose.

Applicability and scope.
Definitions.

Policy.
Responsibilities.
Procedures.

§54.1 Purpose.

Under section 65 of title 42, United
States Code, this part provides policy
on statutorily required child or child
and spousal support allotments, as-
signs responsibilities, and prescribes
procedures.

§54.2 Applicability and scope.

(a) This part applies to the Office of
the Secretary of Defense (OSD) and the
Military Departments. The term “Mili-
tary Services,” as used herein, refers to
the Army, Navy, Air Force, and Marine
Corps.

(b) Its provisions cover members of
the Military Services on extended ac-
tive duty. This does not include a
member under a call or order to active
duty for a period of less than 30 days.

§54.3 Definitions.

(a) Authorized person. Any agent or
attorney of any State having in effect
a plan approved under part D of title
1V of the Social Security Act (42 U.S.C.
651-664), who has the duty or authority
to seek recovery of any amounts owed
as child or child and spousal support
(including, when authorized under the
State plan, any official of a political
subdivision); and the court that has au-
thority to issue an order against a
member for the support and mainte-
nance of a child or any agent of such
court.

(b) Child support. Periodic payments
for the support and maintenance of a
child or children, subject to and in ac-
cordance with State or local law. This
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